
 

 

 
 

 
 

 

 Describe the manner in which an annual audit of the financial and 

programmatic operations of the school will be conducted. If the school 

wishes to request that the authorizer allow a licensed accountant or 

 

 Demonstrate relentless commitment to academic achievement of 
all students. 

 

 Communicate and promote expectation for high-level performance 
from students, hold students accountable for high performance; 
recognize excellence and achievement 

 

 Assess, track, and provide feedback promptly and often to students 
on their progress and assignments and maintain record of grades 

 

 Establish and maintain open communication with parents and students 
concerning academic and behavioral progress of students. 

SUPPORT STAFF 
Secretary, Nurse, Bus Driver, etc. 

Reports to Principal’s Secretary/Bookkeeper/Attendance/Registrar – Reports to 
Principal 

Salary Range 
 

$26,000 - $36,000 

Education 
Required 

Minimum of high school diploma or equivalent. Additional post-secondary 
education and/or training is preferred. 

Certification 
Required 

None 

Experience 
Required 

Two (2) years of successful working experience in bookkeeping field or an 
Associate’s degree or higher in a business/accounting area. 

Job Duties 
List up to 5 key 
duties 

 Receives incoming telephone calls, assists office visitors, and 
communicates general information concerning the program to the 
public.  

 Prepares all written report, memos, and communications as 
required by the principal.  

 Maintains accurate records of attendance for all staff.  Registers all 
new students and assists with other tasks related to student 

 Prepares weekly payroll reports on teachers, substitutes, and 
custodial staff.  

 Maintains all bookkeeping records and inventories of school property. 



 

 

licensed certified public accountant, rather than the Legislative Auditor, 

to perform the first-year audit, identify the accountant by name, firm, 

address, and phone number. The named accountant must meet the 

requirements of ADE Rules Governing Publicly Funded Educational 

Institution Audit Requirements, including the prohibition on auditors 

providing non-audit services (such as accounting or consulting 

services) to auditees. A school’s preference as stated in this application 

may not be changed without prior approval of the authorizer. 

 

An annual audit of the financial and programmatic operations of the school will be 

performed by the Legislative Auditor. If this preference is changed, the school will 

seek approval of the authorizer first, provide the name and contact information of the 

accounting firm, and assure that any newly selected auditing firm meets all the 

requirements of ADE Rules Governing Publicly Funded Educational Institution 

Auditing Requirements. 

 

 

 It is affirmed that the Arkansas Public School Computer Network (APSCN) 

Financial Management System, provided by the Division of Elementary 

and Secondary Education, shall be the original and official accounting 

systems of record for the public charter school as required by state law 

and the rules and regulations of the Division of Elementary and 

Secondary Education for all financial transaction records and reporting 

(including, but not limited to, payroll processing and wage and tax reporting 

to the IRS ATRS, DFA, etc., accounts payable, fixed assets, personnel 

budgeting, and budgeting).  APSCN shall be used to record all private, as 

well as, local, state, and federal revenues and expenditures. 

 

Yes   
 
 
No      
 

 

 It is affirmed that the Arkansas Public School Computer Network (APSCN) 

Student Management System,  provided by the Division of Elementary 

and Secondary Education, shall be the original and official student 

management system for the public charter school as required by state 

law and the rules and regulations of the Division of Elementary and 

Secondary Education for all student management areas (including, but 

not limited to, systems administration, demographics, attendance, 

scheduling, report cards, discipline, medical, Cognos reporting, and 

Statewide Information System reporting). 

 

Yes   

X 

 

X 



 

 

 
 
No      

 Describe in general terms the area within the boundaries of the 

school district where the applicant intends to obtain a facility to be used 

for the open-enrollment public charter school. 

 

The facility to be used for the SILA will be located on the site of the Bridge-2-Success 

Youth Center, 3409 Baseline Road, Little Rock, Arkansas72209.  A minimum of 

10,000 square feet is designated for the school’s usage. Additional space is available 

for needed expansion. On-site internal and external educational usage will meet or 

exceed all state requirements. 

 
 

 If the facility to be used for the school has been identified and is a 

facility of a school district, describe the terms established by the local 

school board of the district stipulating the relationship between the 

proposed public charter school and the district pertaining to the use of 

the facility. Attach a copy of the agreement, signed by the president of 

the local school board, the chair or president of the governing body of 

the proposed open- enrollment public charter school, and the chief 

operating officer of the proposed charter. If the facility has been 

identified and is not operated by a school district, attach a copy of the 

Facilities Utilization Agreement, signed by the entity owning or 

operating the facility and the chief operating officer of the proposed 

charter. A proposed lease may also be submitted but is not required. 

Please note that any lease or other debt must be approved by the 

Commissioner of Education. 

 

Life Builders dba Bridge-2-Success Youth Center is the owner of the facility.  The 
eligible entity sponsoring the open-enrollment charter school owns the facility where 
the charter school will be located. A copy of the Facilities Utilization Agreement, 
signed by the entity owning or operating the facility and the chief operating officer of 
the proposed charter, is attached.   

 

 If the facility to be used has been identified, list the owner(s) of the 

proposed facility and describe their relationship, if any, with: Members 

of the local board of the public school district where the proposed open- 

enrollment public charter school will be located, employees of the public 

school district where the proposed open-enrollment public charter 

school will be located, The eligible entity sponsoring the open-

enrollment public charter school, or Employees/directors/administrators 

of the sponsoring entity or proposed open-enrollment public charter 

school. 

 

 



 

 

Life Builders dba Bridge-2-Success Youth Center owns the facility where the 

proposed open-enrollment public charter school will be located. No relationship exists 

between any member of the local board of the public-school district, nor employees of 

the public school district and the eligible entity sponsoring the open-enrollment charter 

school. owns the facility where the charter school will be located. 

 

 The facility to be used will be in compliance with all requirements for 

accessibility in accordance with the Americans with Disabilities Act 

(ADA) and Individuals with Disabilities Education Act (IDEA) and all 

other state and federal laws and local zoning ordinances. 

 

Yes   
 
 
No      
 

 

 

 If the facility to be used has been identified and does not currently meet 

these requirements, provide a list of items that will need to be 

addressed to bring the facility into compliance. Also include a statement 

of permissible uses for the facility from the local zoning authority, and 

whether there are any alcohol sales within 1,000 feet of the facility. 

 

The facility does meet ADA requirements for current usage; however, some 
modifications will be made to create an innovative, technology driven learning facility 
equipped with the age appropriate educational materials and resources for each 
grade level. The facility is currently zoned as C-3. Permissible uses include school, 
church, and commercial. There are no alcohol sales within 1,000 feet of the facility. 

 

 Describe the manner in which the proposed charter school will make 
provisions for feeding the students. State whether the proposed charter 
school will apply to participate in the federal National School Lunch 
program or other federal nutrition programs. Does the school intend to 
offer a self- operated food service program, vended or unitized meals, or 
contract with a caterer or food service management company? 

 

Southwest Innovation Leadership Academy (SILA) will apply for the National School 
Lunch Program. SILA will offer a self-operated food service program and purchase all 
food items by local vendors or distributors. 

 

 If the proposed charter plans to participate in the National School Lunch, 
School Breakfast or Afterschool Snack program(s), describe how the 
school will ensure (1) families have access to the application for free 
and reduced price school meal benefits; (2) school meal applications (or 

X 

 



 

 

other means of eligibility determinations) are approved accurately and 
within 10 days of receipt, (3) student’s meal eligibility status is 
maintained as confidential information each time a meal is served (4) a 
meal count is taken at the point of service by eligibility category without 
identifying a student’s eligibility status (cannot be a tray count) (5) 
menus planned meet the meal pattern requirements for the grades 
applicable, are acceptable to students, and meet all food safety 
standards (6) menus meet the requirements and are certified to receive 
the performance based reimbursement (extra 6 cents) within 2 months 
of the beginning of school the first year of operation and other federal 
requirements. 

 

1. Southwest Innovation Leadership Academy (SILA) will provide household applications to 
families applying for free and reduced-price meals or free milk benefits, unless the household 
has already been directly certified. 
 
2. SILA will notify the household, in writing, of eligibility established through direct certification. 
The notification will explain that the child is eligible for free meal or milk benefits without 
further application. The application will clarify eligibility that meal benefits extend to all school-
aged children in the household. 
 
3.  Information provided by families on the free and reduced-price application will be used 
only for determining eligibility for meal or milk benefits and verification of eligibility. 
 
4. Trained personnel will identify all reimbursable meals from a computerized system of 
eligible students without causing any embarrassment to the student. School personnel will 
visually assess food trays to assure that all food components are served as specified by the 
National School Lunch Program. 
 
5. SILA will adhere to all mandated guidelines of the National School Lunch Program by 
providing meal patterns and offer the correct serving portions. 
 
6. SILA will adhere to the guidance of the National School Lunch Program and follow all noted 
authorized certified meal patterns and nutrition standards required by the National School 
Lunch Program. 

 

 Explain the procedures to be followed if a conflict of interest is 

identified. The procedures must ensure that all actions are in the best 

interest of the school and the students at the school. 

 

The Board is committed to the highest standards of ethical conduct. The purpose of a 
Conflict of Interest policy is to protect SILA when the Board is contemplating a 
transaction or arrangement that might impermissibly benefit the private Financial 
Interest of an Officer or Director of the Board. In addition, the Conflict of Interest policy 
provides the Board with a procedure which, if observed, will allow a transaction or 
arrangement to be treated as valid and binding even though Board Director has, or 
may have, a conflict of Interest with respect to the transaction. The Board places 
great importance on making clear any existing or potential conflicts of interest. All 



 

 

such Conflicts of Interest shall be declared by the member concerned and noted in 
the Board meeting minutes.  
 
Duty to Disclose 
In connection with any transaction or arrangement that might give rise to a Conflict of 
Interest, an interested person must disclose the existence of his or her financial 
Interest and must be given the opportunity to disclose all material facts to the Board. 
The Interested person must make this disclosure at the start of the regularly 
scheduled Board meeting following discovery of the financial Interest; provided, 
however, that no action can be taken on such disclosure unless the issue was 
identified in the posted agenda for the meeting where required. 
 
Determining Whether a Conflict of Interest Exists 
After disclosure of the Financial Interest and all material facts, and after any 
discussion with the Board, the interested Board member shall not participate in the 
discussions or vote on the matter. The remaining Board members will determine 
whether a Conflict of Interest exists.  
 
Procedures for Addressing the Conflict of Interest  
If the Board determines that a Financial Interest of a Board member constitutes a 
Conflict of Interest, the Board Chair (or acting Board Chair if the sitting chair is the 
Interested Person) shall, if appropriate, appoint a disinterested person or committee 
to investigate alternatives to the proposed transaction or arrangement giving rise to 
the conflict. After exercising due diligence, the Board shall determine whether it can 
obtain a more advantageous transaction or arrangement with reasonable efforts from 
a person or entity that would not give rise to a Conflict of Interest. If a more 
advantageous transaction or arrangement is not reasonably attainable, and the 
State's Ethics Laws do not prohibit or invalidate the proposed transaction, the Board 
or committee shall determine by a majority vote whether the proposed transaction or 
arrangement is in the School's best interest, for its own benefit, and whether the 
transaction is fair and reasonable to the School. Based on this determination, the 
Board shall decide whether to enter into the proposed transaction or arrangement.  
 
Violations of the Conflict of Interest Policy  
If the Board or committee has reasonable cause to believe that a member has failed 
to disclose an actual or possible Conflict of Interest, it shall inform the member of the 
basis for such belief and afford the member an opportunity to explain the alleged 
failure to disclose. If, after hearing the response of the member and making such 
further investigation as the Board deems warranted under the circumstances, the 
Board determines that the member has in fact failed to disclose an actual or possible 
Conflict of Interest, the Board shall take appropriate corrective action.  
 
Records of Proceedings  
The minutes of the Board shall document the Conflict of Interest and contain:  
1. The names of the persons who disclosed or otherwise were found to have a 
Financial Interest giving rise to an actual or possible Conflict of Interest. 



 

 

2. The nature of the Financial Interest, any action taken to determine whether a 
Conflict of Interest was present, and the Board's decision as to whether a Conflict of 
Interest in fact existed. 
3.The names of the persons who were present for discussions and votes relating to 
the transaction.  
4. Resolution reached. 

 

 Explain how the success of the charter school will be ensured if changes 

in leadership and board composition occur. 

 

To ensure consistency in the leadership of the school, all administrative staff 
members will be cross-trained. Teachers will be provided continuous professional 
development training equipping them to work independently with their students daily, 
as well as to collaborate and interact with their peers. Both, staff members in teaching 
positions and administrators in positions of leadership, will be expected to sign annual 
contracts. In the event that staff members leave prior to the end of their contract, 
chain-of-command protocols will be employed. Staff members will be asked to offer 
advance notice prior to exiting their contract. Leadership will make pertinent job 
assignments where needed until a replacement is found. If leadership has to be away 
from the school, another trained and qualified staff member will be in place to assure 
the school continues to operate efficiently and effectively.  
 
Board member replacements will follow the same protocol as other staff, they will be asked to 
provide advance notice, preferably 30 days, to allow sufficient time to secure a replacement. 
The Arkansas Department of Education will be notified of changes in leadership, teacher, and 
board member changes through the standard methods of communications, i.e. school 
website, email, and/or letter. 

 
 

 Describe the potential impact of the proposed public charter school on 

the efforts of affected public school district(s) to comply with court 

orders and statutory obligations to create and maintain a unitary system 

of desegregated public schools. 

 

This proposed public charter school will not have an effect on any school that must 
comply with any court orders and statutory obligations as it relates to the maintaining 
of a unitary system of desegregated public schools. SILA will comply with all 
applicable federal and state statutory and regulatory requirements regarding the 
creation and maintenance of desegregated public schools. Neither of the surrounding 
school districts, Pulaski County Special, Little Rock, or North Little Rock, are under 
any court ordered desegregation mandates. 

 

 

 Complete the following table showing all sections of Title 6 of the 

Arkansas Code Annotated (Education Code) and State Board of 

Education rules, including the Standards for Accreditation of Arkansas 



 

 

Public Schools and School Districts, from which the public charter 

school seeks to be exempted in order to meet the goals of the school. 

Identify the specific statute, rule, or standard requested to be waived by 

title and number if applicable. Provide a rationale for each waiver 

requested that explains how the waiver will assist the charter in 

achieving the previously stated goals (see prompt #4), and explain how 

those goals will be achieved if the waiver is not granted. 

 

 

Waiver Topic #1 
 

Board of Directors/School Board of Elections 

Arkansas Code Annotated 
 

Code Number                   Code Title 

 6-13-601 et seq.     School Board of Directors  
                               Generally 

 6-13-619 et seq.     School Board of Directors 

  

 6-14-101 et seq.      District Board of Directors 
 

Standard for Accreditation 
 

 

ADE Rules 
 

 

Rationale for Waiver 
 

The school requests a waiver in these areas in order 
to allow our board the opportunity to fully govern and 
perform their duties while allowing the flexibility to do 
so. This waiver will allow board members options for 
meeting (conference call, zoom, etc.) in order to be 
counted for the purpose of a quorum or a vote. The 
Bylaws of Life Builders are consistent with all 
requirements of non-profit corporate law. 

 
 
 

Waiver Topic #2 
 

Planning Period 

Arkansas Code Annotated 
 

Code Number     Code Title 
6-17-111      Duty-free Lunch Period 
6-17-114      Daily Planning Period 

Standard for Accreditation 
 

 

ADE Rules 
 

 

Rationale for Waiver 
 

It is our intent to provide teachers with at least 200 
minutes of planning time per week but we desire the 
ability to provide that in differing increments, daily. 



 

 

Due to small staff, teachers may be required to work 
during usual lunch breaks. 

 
 

Waiver Topic #3 
 

Personnel Policies 

Arkansas Code Annotated 
 

Code Number             Code Title 
§6-17-201 et. seq.      Certified Personnel Policies 
 

§6-17-2303                 Committees on Personnel      
                                    Policies-Members 
 
§6-17-2301 et seq      Classified School Employee        
                                       Personnel Policy Law 

Standard for Accreditation 
 

 

ADE Rules 
 

Section Number     Rule Title 
(if applicable)      

 4-8                Rules Governing School District 
                     Requirements for Personnel  
                     Policies, Salary Schedules,  
                     Minimum Salaries and Documents  

                                   Posted to District Websites 
Rationale for Waiver 
 

The school requests a waiver of these laws and rules 
in order to draft personnel policies which reflect  
the unique needs and practices of the school. The 
policies will cover all necessary areas such as 
compensation; terms and conditions of employment; 
salary schedules; workdays and holidays; leave, 
etc. 

 
 

Waiver Topic #4 
 

Teacher Fair Dismissal Act and Public School 
Employee Fair Hearing Act 

Arkansas Code Annotated 
 

Code Number               Code Title 
§6-17-1501 et. seq.      Teacher Fair Dismissal Act 
 
§6-17-1701 et. seq.      Public School Employee Fair 
                                      Hearing Act 

Standard for Accreditation 
 

 

ADE Rules 
 

 

Rationale for Waiver 
 

This waiver is being requested to enable us to 
establish an "at-will" employment system for all of our 
staff members (both instructional and non-
instructional). This waiver will allow us to make prompt 



 

 

personnel decisions, as and if necessary, to address 
performance issues which negatively impact the 
operation of the school. 

 
 

Waiver Topic #5 
 

School Nurses and Counselors 

Arkansas Code Annotated 
 

Code Number Code Title 
§6-18-706 School Nurses 
§6-18-1001 et. seq. School Nurses 
School Counselor 

Standard for Accreditation 
 

2-E.1 
4-E.1 

ADE Rules 
 

DESE Rules Governing Public School Student 
Services 

Rationale for Waiver 
 

The school is seeking a waiver from employing a full-
time nurse and a waiver from employing a 
counselor who is a certified educator.  
The school proposes to employ a nurse on a P/T basis. In 
the absence of a nurse, emergency situations will be 
addressed by trained staff and the proper professionals will 
be contacted immediately for appropriate medical care. The 
school will employ a fulltime time counselor dedicated 
solely to the needs of the students at the charter. 

 
 

Waiver Topic #6 
 

Licensure 

Arkansas Code Annotated 
 

Code Number            Code Title 
6-15-1004                     Qualified Teachers in Every Public- 
                                     School Classroom 
6-17-302                       Employment of Certified Personnel 
6-17-309                       Licensure Waiver 
6-17-902                       Definitions – Arkansas Teacher  
                                     Salary Law 
6-17-908                       Teacher’s Salary Fund – authorized 
                                      disbursements 
6-17-919                       Warrants Void without Valid  
                                      Teaching 
                                      license 
6-17-418                       Teacher Certification – Arkansas 
                                      History 
6-17-427                       Superintendent Mentoring Program 
6-17-114                       Daily Planning Period 

 

Standard for Accreditation 
 

Section Number         Section Title 
15.0                            Personnel 
15.2                             Principals           



 

 

15.3                             Licensure and Renewal 
 

ADE Rules 
 

Section Number              Rule Title 
(if applicable) 

                      Teacher Education and Licensure 

                      Waivers of Minimum Salaries of  
                      Certified Personnel 

                      Rules Governing Parental 
                     Notification of an Assignment of a 
                     Non-Licensed Teacher teaching 

                     for more than 30 consecutive days 

Rationale for Waiver 
 

SILA requests a waiver on this set of codes in order to 
provide a unique learning environment designed to 
meet the needs of our students. All teachers will meet 
the Highly Qualified criteria. The school will hire 
educators who demonstrate high expectations and a 
commitment to our students. A waiver in these areas 
would allow our Principal autonomy to recruit the best 
staff to meet the school’s specific needs. A program of 
continuous leadership training will be provided to 
support  to growth of new principals. 

 
 
 

Waiver Topic #7 
 

Principals 

Arkansas Code Annotated 
 

Code Number       Code title 
6-17-302                Principals 

Standard for Accreditation 
 

Section Number     Section Title 
15.02 

ADE Rules 
 

 

Rationale for Waiver 
 

The school will hire an Academy Director who will 
manage the day-to-day instructional and 
administrative decisions and perform academic officer 
duties for the school. This person will be responsible 
for developing the culture and establishing strong 
connections with the local communities. We request a 
waiver to hire a person who meets all the 
qualifications we deem necessary to fulfill the duties of 
the position. We request a waiver in meeting the 
normal qualifications to allow the needed flexibility to 
hire someone who serves us best in this position. If an 
unlicensed candidate is selected, we will make every 
effort to encourage them to attain building level 
administrator endorsement. 



 

 

 

 
 

Waiver Topic #8 
 

Minimum Salaries for Classified Employees 

Arkansas Code Annotated 
 

Code Number                           Code Title 
6-17-1301 et seq.                     Hourly Employees 
6-17-2205                                 Minimum Salary/Paid  
                                                  Breaks for certain 
                                                  Classified Staff 
6-17-2203                                 Minimum Salary 
6-17-2403                                 Miminum Teacher  
                                                  Compensation 
6-17-2802                                 Teacher Excellence  
                                                  and Support System 
 

Standard for Accreditation 
 

Section Number                      Section Title 
10.01.2                                   185 day  
                                               Teacher/Administrator  
                                                Contracts 
 

ADE Rules 
 

Section Number             Rule Title 
(if applicable) 
5-9                                  Section 5-9 of the ADE Rules 
                                       Governing  
                                       School District Requirements 
                                       for Personnel 
                                       Policies, Salary Schedules,  
                                       Minimum Salaries,  
                                       and Documents Posted to 
                                       District Website 
 
                                       Certified Staff Salary 
                                       Schedule 
 
 

Rationale for Waiver 
 

We request a waiver from the minimum salary and 
salary schedule set by the state. To assure that 
staffing needs are met by employing those most 
qualified and who possess the experience to work with 
our students. This flexibility allows us to offer 
competitive salary packages commensurate with the 
candidate’s experience. 
 

 
 



 

 

Waiver Topic #9 
 

Instructional Structure and Clock Hours 

Arkansas Code Annotated 
 

Section Number      Section Title 
9.03.3                      The following courses shall be 
                                taught annually for a total of 38 
                                units, except as otherwise allowed 
                                in Ark. Code Ann. §6-15-213 and 
                                6-15-214, as articulated in these  
                                rules. 

Standard for Accreditation 
 

 

ADE Rules 
 

Section Number     Rule Title 
(if applicable)                     

14.03                      Seat Time 
Rationale for Waiver 
 

The charter will offer grades 6-8 at capacity; however, 
one grade level will be added each year until full 
capacity is reached in year 3. A waiver is requested to 
offer courses needed for the grade levels being served 
each school year. 

 
 

Waiver Topic #10 
 

Student Support Services 

Arkansas Code Annotated 
 

Code Number       Code Title 
6-18-1001 -            Licensed Guidance Counselors 
    1005 
6-10-106               Start and End Dates for the School  
6-15-1005(b) 
6-18-501 et seq. 
6-18-502(a)(1)(C)(i) 

Standard for Accreditation 
 

Section Number      Section Title 
19.03 

ADE Rules 
 

Section Number    Rule Title 
(if applicable) 
16.01.3                  Guidance and Counseling 
Section 4               Distribution of Student Special  
                              Needs Funds 
 
                              Rules Governing Public School  
                                 Student Services 
                                 ADE Guidelines for the Development, 
                                 Review and Revision of School District 
                                 Discipline and  School Safety Policies 

Rationale for Waiver 
 

The charter plans to offer a comprehensive guidance 
program but request the waiver for flexibility on hiring 
a certified guidance counselor. The school will make 
effort to do so; however, if efforts are not successful, 



 

 

the program will contract with a counseling center to 
provide the support required for implementation of the 
program. The school requests a waiver to providing an 
ALE. The school will implement intervention strategies 
that cultivate a positive culture and climate and reduce 
the need for an ALE environment. The school will 
utilize an effective in-school reset environment. 

Waiver Topic #11 
 

Library/Media Services 

Arkansas Code Annotated 
 

Code Number     Code Title 
6-25-101 et seq.  Public School Library and Media 
                               Technology Act 

Standard for Accreditation 
 

Section Number     Section Title 
4-F.1                       Library Media Specialists                       
4-F.2 

ADE Rules 
 

16.02 

Rationale for Waiver 
 

The school will offer library media services through 
classroom libraries and a Library Commons that will 
provide students access to thousands of online books. 
The nature of the educational program and resources 
will be made available to students through online and 
classroom resources. 

 
 

Waiver Topic #12 
 

Superintendent 

Arkansas Code Annotated 
 

Code Number       Code Title 
6-13-109               Superintendent 
6-17-427               Superintendent License – 
                              Superintendent mentoring program 
 

Standard for Accreditation 
 

Standard  Standard Title   
4-B.2         Superintendent 

ADE Rules 
 

Section Number       Rule Title 
(if applicable) 
15.01                         School District Superintendent 

Rationale for Waiver 
 

A waiver for the criteria/role of Superintendent is being 
requested. The school will make every effort to employ 
staff with stated credentials, but a waiver will provide 
the flexibility to employ qualified leadership that best 
serves the needs of the school. 

 
 

Waiver Topic #13 
 

Class Size and Teaching Load 



 

 

Arkansas Code Annotated 
 

Ark. Code Ann. § 6-17-812 

Standard for Accreditation 
 

Standard                 Section Title 
1-A.6                       Class size and teaching load 

ADE Rules 
 

Rule 
10.02 

Rationale for Waiver 
 

We believe that smaller class sizes will greatly benefit 
our students. It is likely that a large percentage of 
students will have academic and social deficiencies 
that could best be served with smaller groups. We 
want to give our students the best opportunity to 
achieve success overall; therefore, we ask for a 
waiver to provide reduced class size. We propose that 
individual class size not exceed 20 students in grade 6 
and 25 students in grades 7 and 8; with the option to 
adjust this number by 10% if needed as long as the 
maximum capacity of the school is not exceeded. 

 
 

Waiver Topic #14 
 

Gifted and Talented 

Arkansas Code Annotated 
 

Code Number Code Title 
6-20-101 et seq. Gifted and Talented Children 
6-42-2208(c)(6) Gifted and Talented Children 

Standard for Accreditation 
 

Section Number     Section Title 
2-G.1                      Gifted and Talented Services 

ADE Rules 
 

 

Rationale for Waiver 
 

The school seeks exemption from these areas. Our 
model dictates that each student shall receive highly 
individualized instruction in the classroom based on 
the strengths and needs of the student. Our 
educational model is flexible and robust enough to 
encompass the needs of students who might 
ordinarily be classified as in need of Gifted and 
Talented instruction. Students will be encouraged to 
extend and apply thinking through lesson-planning 
focused higher-order thinking such as analysis and 
evaluation. 

Waiver Topic #15 
 

 

Arkansas Code Annotated 
 

 

Standard for Accreditation 
 

 

ADE Rules  



 

 

 

Rationale for Waiver 
 

 

 
 

Waiver Topic #16 
 

 

Arkansas Code Annotated 
 

 

Standard for Accreditation 
 

 

ADE Rules 
 

 

Rationale for Waiver 
 

 

 
 

Waiver Topic #17 
 

 

Arkansas Code Annotated 
 

 

Standard for Accreditation 
 

 

ADE Rules 
 

 

Rationale for Waiver 
 

 

 
 

Waiver Topic #18 
 

 

Arkansas Code Annotated 
 

 

Standard for Accreditation 
 

 

ADE Rules 
 

 

Rationale for Waiver 
 

 

Waiver Topic #19 
 

 

Arkansas Code Annotated 
 

 

Standard for Accreditation 
 

 

ADE Rules  



 

 

 

Rationale for Waiver 
 

 

 
 
 

 

Waiver Topic #20 
 

 

Arkansas Code Annotated 
 

 

Standard for Accreditation 
 

 

ADE Rules 
 

 

Rationale for Waiver 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

REQUIRED ATTACHMENTS 



 

 

 
1. IRS letter reflecting tax exempt status or a copy of the entity’s application for 

501(c)(3) status. 
 

2. Attach documentation to demonstrate that each of the following requirements of 
Arkansas Code Annotated §6-23-302 was met: 

 

 The notice of the public hearing was published on a weekly basis for at least three 
(3) consecutive weeks prior to the date of the hearing in a newspaper having 

general circulation in the school district in which the school will likely be located.   

 

 The notice of the public hearing was not published in the classified or legal notice 

section of the newspaper. 

 

 The last publication date of the notice was no less than seven days prior to the 

public meeting. 
 

 Within seven calendar days following the first publication of the notice of the 

public hearing, emails announcing the public hearing were sent to the 

superintendent of each of the school districts from which the open- enrollment 

public charter school is likely to draw students for the purpose of enrollment and 

the superintendent of any district that is contiguous to the district in which the 

open-enrollment public charter school will be located. 

 
3. Budget template   

 
4. Statement of Assurance 
 

 
 

 

 
 












